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ARTICLE 1
RECOGNITION AND DEFINITION

Section 1.1. Bargaining Unit DefinedThe Bard recognizes the North Platte Education Association as the
exclusive bargaining representative for all certificated employees of the District exclusive of all employees, fu
or part time, not employed by the Board under the terms and conditions of @K SN a 02 y (i NI O

Section 1.2. Benefits for ParTime Employees:Parttime employees covered by this agreement shall be
provided the same benefits available to all fithe employees on a proated basis.

Section 1.3.Definitions:

a. The terms "Boal" and "employer” as used in this agreement shall mean the Board of Education of the
North Platte Public Schools or its duly authorized representatives.

b. The term "employee” as used in this agreement shall mean the employees included in the bargainin
unit as set forth in Section 1.1.

C. The term "Association” as used in this agreement shall mean the North Platte Education Association
its duly authorized representatives or agents.

ARTICLE 2
BOARD/EMPLOYEE RIGHTS

Section 2.1 Employee RightsThe &rms and conditions of employment listed herein shall not circumscribe
the rights enjoyed by School District employees under the protection of federal or state statutes, rules an
regulations, or the United States Constitution.

Section 2.2 School DistrictGovernance The Board of Education shall retain the authority to govern the
School District as provided by law, and the Board shall reserve the right to exercise all manageme
prerogatives via the Superintendent of Schools and the administrative stafided said prerogatives are not
incongruent with the terms and conditions of employment as stated in this agreement.

ARTICLE 3
ASSOCIATION RIGHTS

Section 3.1.Association Use of District Property:

a. Conducting Association Businesf®epresentativef the Association shall be allowed to conduct
Association business on school property during school hours provided such business does not disru
the instructional dayprovided such business is not of a political nature

b. Facilities Use:The Associ@an shall be allowed the use of the school buildings dablic meetings
provided such meetings do not result in unscheduled maintenance ,casts provided the meetings
are not being held for a political purpose



Communication SystemThe Associatiorshall be allowed to make reasonable use of the schools'
communication system, including teachers' mail boxes, intercom, teacher bulletmsjleetc. Such

use shall not disrupt the instructional degnd provided such use is not intended to advanciéyemce,

or interfere with the political process (i.e. electionghe only exception to this regulation will be the
use of the schools by NPEA for the purpose of conducting political candidate forums for school boar
elections.

ARTICLE 4
GRIEVANCE PROGRE

An underlying principle of the grievance procedure is to ensure fair and equitable treatment to the district's
employees.

Section 4.1 .Definitions:

a.

b.

Grievance: Any claim or claims by a teacher, a group of teachers, or the Association thaththgre
been a violation, misinterpretation, or misapplication of a District policy, rule or regulation, covering
terms and conditions of employment, including, but not limited to, the terms of this agreement.

Grievant: Teacher, groups of teachers, or tAssociation making the allegation.

Section 4.2. Procedures: The parties believe that it is usually most desirable for an employee and his/her
immediate supervisor to resolve problems through free and informal communications. When requested by
the teader, a representative of the Association may assist in the resolution. However, when the grievanc
remains unresolved then the grievance shall be processed as follows:

Step 1 The grievant shall present the grievance on the approved form (Appendixti#¢ tupervisor
involved. This communication must take place within fifteen (15) working days after the teacher hac
knowledge of the alleged grievance. A hearing shall be held within ten (10) working days. Within fiv
(5) working days of the hearing tlseipervisor shall provide a written answer to the grievance.

Step 2 The grievant may appeal the decision in Step 1 within ten (10) working days of receipt of the
answer. The Superintendent shall arrange for a hearing with the grievant within ten (IKihgdays

of receipt of the appeal. Each party shall have the right to call such witnesses as deemed necessary
present the facts pertinent to the grievance. The Superintendent will have five (5) working days fromn
the date of the hearing to provide thgrievant and the Association a written decision.

Step 3 If the grievance is not resolved at Step 2. the grievant may appeal the grievance in writing tc
the Board President within ten (10) working days after receiving the written decision of the
Superinendent. Within ten (10) working days from the date the appeal is received the Board
President shall schedule a hearing on the grievance before the Board of Education. The hearing sh
be held not later than thirty (30) working days from receipt of tipp@al. Each party shall have the
right to call such witnesses as it deems necessary to present facts pertinent to the grievance. Tr
Board will have five (5) working days from the date of the hearing to notify, in writing, the grievant and
the Associatia of the Board's decision.



Section 4.3.Time Limits: Failure at any level of this grievance procedure to appeal a grievance to the next
level within the specified time limits will be considered to be acceptance of the decision rendered at the
precedinglevel. Failure at any level of this procedure to communicate the decision on a grievance within the
specified time limits will permit the aggrieved party to proceed to the next level. For purposes of this article
the term "working days" shall mean angydin which certificated employees are scheduled to work. When a

grievance is submitted after the end of the school year, the time limits shall consist of all Central Office hours

Section 4.4.Separate Grievance Filérievance, responses to grievascand appeals shall not be placed in
the personnel files of any of the participants.

Section 4.5. No Reprisals:No reprisals of any kind shall be taken against any employee who utilizes this
grievance process.

Section 4.6. Withdrawal of a Grievance:An employee may withdraw their grievance at any level of the
procedure without fear of reprisal form any party. Where the Association feels the issues involved should b
resolved, the Association may assume the grievance at the point discontinued hyditielial and proceed
through the remainder of the procedure.

Section 4.7.Advance Step Filingfhe grievance shall be initially filed at the level where the decision resulting
in the grievance was made.

Section 4.8.Judicial Appealif the grievancas not resolved, any teacher has the right to appeal the Board of
Education's decision to the State District Court.

ARTICLE 5
SALARIES

Section 5.1. Salary ScheduleThe salary of each employee covered by this agreement shall be determined
according toa salary schedule. The salary schedule, which is a 5 x 4 index, i.e. 5% Vertical Step Increments
4% Horizontal Step Increments is attached hereto as Appendix B. The base salary2fa® #2608 contract
yearis $30,070

5.1.1 Placement on the Salaiycheduleg Placement on the salary schedule will be determined by the
Superintendent or designee.

Section 5.2 .Horizontal Movement:

a. Eligibility: Employees covered by this agreement will be eligible for horizontal movement on the salary
schedule ifthey have successfully completed graduate credit hours. Prior to registration for such
coursework, teachers must have received written approval from the Associate Superintendent for
Administrative Services to take the course for credit toward horizontlwaacement on the salary
schedule. Such graduate hours must have been earned after the date on which the most recer
RSANBS 4Fa O2yFSNNBRO® ¢tKSaS O2dzNASa aKz2dzZ R 0o
skills or knowledge to improve studelearning.



Hours credited toward advancement to the MA+45 column must be: (1) graduate hours toward a
degree program which has been approved by M@th Platte Board of Educatioii?) graduate hours
which are being earned toward a new endorsement arend the area of endorsement has been
approved by theNorth Platte Board of Educatior{3) graduate hours approved for courses in the
teaching field or those required by thdorth Platte Board of Educatiasr (4) graduate hours towards

an Assessment Trang Endorsement.

** No staff members were advanced to BA 45 after the 1:998chool year.

Notwithstanding the number of graduate hours earned, employees covered by this agreement will be
advanced only one horizontal (9 hours) column on the salary sdbeéd a single year.

Tuition for undergraduate courses taken at the request of the District will be paid for by the District but
will not be allowed for salary advancement. Requests for teachers to take undergraduate course
must be initiated by the Sugsintendent or designee.

b. Deadlines: Employees earning approved hours to qualify for horizontal movements on the salary
schedule must notify the Associate Superintendent for Administrative Services, in writing, on or before
June 1 of the year in whidhey expect to advance.

Such credit must be completed by September 1 and verification of credit shall be by official transcript
Under certain circumstances, official grade slips/reports will be accepted until September 1, providec
an official transcripts submitted no later than February 1.

Section 5.3. Vertical Movement: Employees covered by this agreement will move vertically on the salary
schedule provided that they have completed the required service in the prior year. An employee who worke:
less than one semester in the prior year will not be eligible for vertical movement on the salary schedule.

Individuals placed on the last step in a column on the salary schedule must qualify for, and be grante
horizontal advancement before they can movertically again. Refer to Section 5.2 (a) and (b) of this
agreement.

Notwithstanding the number of credited years of experience, employees covered by this agreement will b
advanced only one vertical step on the salary schedule in a single year farumrgiservice. Employees will

not be given credit for experience when absent from their duties due to sabbatical leave or extended medic:
leave. Employees who are-employed by the District under the terms and conditions of the District's
Reductionin-Force policy will not receive credit for experience due to their right to recall.

Note - Extended medical leave is medical leave whereby an employee is absent from their assigned duties f
more than half of the contract year.

Employee(s) who are requirdd be absent from their assigned duties under the condition of military leave
will be granted credit on the experience scale for such leave only if the District is required to do so by law.



Section 5.4. Calculation of Per Diem RateThe per diem rate dr both payroll deductions and daily
compensation will be based upon the amount bearing the same ratio as salary schedule placement to numb
of days in the contract year.

a. Extended Year Contract Ratefhe salaryscheduleas set forth in Appendix B fdahe 20072008
contract year is based on 187 days. Any employee who accepts an assignment beyond the respect
contract days will be compensated at ther diemrate as set forth in Section 5.4 of this agreement.

Section 5.5.Compensation for ExtrButy AssignmentsThe compensation paid to employees covered by this
agreement for extraduty assignments shall be in accordance with the egtrty salary schedule as set forth

in Appendices C andLC If the individual employee is unable to complete #esignment in Appendix C, the
administration reserves the right to adjust compensation as necessary on a pro rata basis of days served
days expected. If an individual employee is unable to complete the assignment in AppehditheC
administration resrves the right to determine the compensation adjustment. The adjustment for those
assigned duties with known lengths of time will be done on a pro rata basis for days served to days expecte
All other assigned duties will be assumed to be year longaajustment made based on a pro rata basis.

Section 5.6.Advancement in Absence of Successor Agreem8hibuld it be necessary to abide by the terms
and conditions of employment stated herein beyond the expiration of this agreement because the parties
hereto have not completed negotiations for the ensuing contract period, all employees covered by this
agreement will be granted earned horizontal and vertical movement.

Section 5.7.Compensation for Building Technology SpecialiSiie Building Technolpdpecialists Program

will be allocated $100/FTE duringetli?007-2008school year for services performed during planning time, or
after duty hours. An additional allocation of $25 per FTE per building will be budgeted to BTS personnel f
pre-approved smmer work. The FTE for building allocation purposes will be determined annually by the
Associate Superintendent for Administrative Services.

Section 5.8. Lead Teachers:Lead Teachers will be compensated $17.50/hour of work documented for
assigned duties

Section 5.9. Core Academic Chairperson€ore Academic Chairpersons will be compensated at 11% of the
annual base salary (step 1, column 1 of the salary schedule).

ARTICLE 6
NonIndex Compensation
Section 6.1. Options: Teachers with less than Iftiime assignments shall receive a prorated allocation
proportional to their fulitime equivalency, (i.e. a .75 FTE teacher will receive 75% of the appropaate
indexed compensation allocatighown below). For the007-2008contract year the insurareccoverage plan
gAff 0SS (GKS 9RdzOFG2NR&a 1SFHEGK 'ffAFYyOS t NRPINIY 2

The Nonrlndex Compensation allocation for t2&07-2008contract year is $6,000.



All nonindexed compensation will be subject to all applicable taxes, but cannot be considepadt a$ total
compensation for State Retirement contribution purposes until such time as we receive a ruling from the Stat
Retirement Office allowing us to calculate State Retirement on theindexed compensation.

Teachers shall be responsible for endriting the cost of the insurance premiums for whatever district
aLR2Yyaz2NBR Ayad:aNIyOoS LXlry GKS& OK2asSsz FyR YIl& LI
allowed by law.

ARTICLE 7
CONTRACT YEBRTY HOUREANNING TIME

Section 7.1. Annual Employment Period (Contract DaysThe Board of Education reserves the right to
determine the number of contract days (days of employment for certified staff) per school year.

7.1.1. Teachers will be on duty for 187 days during the school year that begins about Augus®l,
2007and ends on or about May 32008

7.1.2. Nothing in Article 7, Section 7.1.1. shall preclude the Board of Education from offering extendec
contracts to selected employees. Therefore the Board of Education reserves the righerto off
extended contracts to selected employees, and the compensation to be awarded for extendec
contracts shall be in accordance with Section 5.4 (and the subparts of Section 5.4) of thi
agreement.

7.1.3. Nothing in Article 7, or any section thereof, shall be ¢aresd as being in conflict with Section
12, Article 12.1. since Article 12 relates to activities and events that occur within the 187
contract days.

Section 7.2.Length of Workday All employees shall be on duty during the hours assigned by the building
principal. Duty hours may be adjusted to meet the needs of the North Platte School District in terms of
parent/teacher conferences, inservice activities, staff meetings, and professional development activities. A
staff members are required to complyith duty hours unless excused by the building principal.

Section 7.3. Elementary Planning TimeThe Association recognizes management prerogative to assign
teacher workloads. The District will work to equalize elementary planning time across ahdmsiild

ARTICLE 8
ASSIGNMENTS

Section 8.1Assignments The assignment of duties (i.e. classroom teaching, supervision, sponsorships, etc.)
a management prerogative, and the assignment of said duties shall be made at the discretion of the buildir
principal.

8.1.1. Extra Duty Assignments

a. Extraduty assignments shall be made by the building principal or other administrator
designated by the Superintendent or designee provided that before any such

7



assignment is made the building principal or other auistrator shall discuss the
assignment with the employee.

b. The District reserves the right to assign paid extusy responsibilities to any District
employee, or other appropriate personnel, as deemed necessary to support and/or
maintain schoekponsoredactivities. Such assignments may be made at the discretion
of the administration. No employee shall be compensated for an ekity activity
unless that employee has been assigned by the administration to sponsor said activity.

Section 8.2 Mandatory Tansfer Teachers who receive a mandatory transfer to another building will receive
up to two days at per diem pay to move into the building. Compensation must bapm®ved by the
Associate Superintendent of Schools.

ARTICLE 9
LEAVES

Section 9.1Sck Leave:

a. Annual Allowance:Employees covered by this agreement shall be entitled to ten (10) days of paid

f SFPS LISNI @SFENJ F2NJ AyadzZNE 2N AffySaa Ay GKS a
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applicable to nordependent children for maternity reasons. Such leave must be taken as personal
leave or grandmother, grandfather leageefer to Section 9.3 (d) (3)

Employees on less thafull-time assignment will receive per diem sick leave based on their
employment FTE:

94%100%  per diem

10 days per year

85%93% per diem = 9 days per year
75%84% per diem = 8 days per year
65%74% per diem = 7 days per year
55%64% per diem = 6 days per year
45%54% per diem = 5 days per year
35%44% per diem = 4 days per year
25%34% per diem = 3 days per year
15%24% per diem = 2 days per year
1%14% per diem = 1 day per year

. Accumulation: Whenever an employee has been absent due to illness or injury in the immediate
family for less than ten (10) days in a contract year, the difference between the ten (10) days and th
number of days the employee has been absent tuéiness or injury shall be cumulative to a total of
seventyfive (75). All employees employed prior to the 199804 school year may retain their
accumulated sick leave earned to the end of the 13985 contract. Said employees shall not
accumulateadditional sick leave days until their number of days drops below sexaty75). When

all sick leave days in excess of sevdiy (75) have been used, Section 9.1.b shall pertain to all
employees. During a given contract year the number of worls @ayemployee may be absent due to

an illness or injury in the immediate family shall be the ten (10) days allocated for that year plus the
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accumulated unused sick days from previous years up to the maximum allowable. All accumulated si
leave terminatesupon resignation, retirement, dismissal or death. After the total sick leave for the
current year is used, pay for absences not covered by accumulated sick leave shall be deducted
accordance with Section 5.4 of this agreement.

Extended Use of Lea\Due to lliness or Injuryif absence due to iliness, injury or maternity (employee,
spouse, dependent child) in the immediate family, has involved or will involve five (5) or more work
days, the employee upon request of the Associate Superintendemdaninistrative Services, either
prior to or during such absence, and before the employee returns to work, shall submit to the
Associate Superintendent for Administrative Services a statement from the employee's physician. Sut
statement shall set forth th date of commencement or anticipated date of commencement of such
illness and, if possible, the date of termination or anticipated termination of such iliness; shall describe
the nature, extent and status of the illness as of such dates and as of trentdiate; shall explain in
detail the effect, if any, of such illness upon the ability of the employee to perform as of such dates anc
as of the current date the normal duties of such employee's responsibility; and shall contain suct
information bearing upn whether or not the health of the employee is such as would permit or should
require the employee to return to work and to resume and perform normal duties.

. Medical Leave of AbsencalVhen an employee has exhausted all sick leave and has not retione
work, he/she will be placed on unpaid sick leave in accordance with the Family Medical Leave A
(FMLA). Ten working days before a new semester convenes, unless at the end of the second semesi
the employee must do one of the following:

1. Indicae that he/she will return to work on the first day of the new semester; or
2. Request a leave of absence

If this procedure is not followed, termination will be initiated by the Board.

. Donated Sick LeaveCertified staff members may donate up to two thieir accumulated sick leave
days to another certified staff member who has exhausted all paid leave, and who becomes subject t
a pay deduct for absence because said employee requires hospitalization or must be absent from wol
due to: (1) treatment forcancer; (2) heart attack or heart surgery; (3) accident or injury that required
AYYSRALFGS YSRAOFE OGGSyOdAz2y F2t{t26SR o0& | LK@
recovery; (4) terminal illness, (5) major organ transplant; (6) stroRetu¢or or (8) any catastrophic
illness or disease comparable to those specifically enumerated in this section as determined by th
1 3420A1GS {dzZLISNAY(ISYRSYy(l 6K2Qa RAAONBUAZY 2V
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statement. The aggregate number of sick leave days that a staff member may receive shall not exce:
60 days, or the number of days that said staff member needs to be placed on eongDIsability
Insurance without pay loss whichever is less.

Certified staff members may use their accumulated sick leave days when a nondependent chil
requires hospitalization or absence from work due to: (1) treatment for cancer; (2) heart attach or
heart surgery; (3) accident, injury, or illness that requires medical attention followed by a physicians
directive to remain away from work for recovery; (4) terminal illness; or (5) major organ transplant.



g. Doctor and Dentist Appointments: The use of $elve days for routine appointments with Doctors or

Dentists during the buildings student contact hours shall be limited as follows:

3 days (24 hours) for employee

3 days (24 hours) for spouse

3 days (24 hours aggregate) for dependent children
Leave takerfor Doctor and Dentist appointments beyond the aforementioned days will be subject to
al fF NB NBRAzOGAZ2Y SljdzZt G2 (GKS SYLX 28SSQa LISNJ
Followup visits to a Doctor or Dentist for a diagnosed medical dardwill be charged against an
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services as defined byu® Cross and BéuShield policyp H0 ¢ AYS Attt 06S NBO2
secretary.

Section 9.2.Definition of Immediate Family and Use of Sick Ledwar the purpose of implementation of 9.1

of this agreement, only the following shall be considered members ofrtimediate family of an employee:
spouse, dependent child (as defined by the Internal Revenue Service), or foster child. Leave under 9.1 of t
agreement may be used for a maximum of three days per illness of @ewendent child, parent, brother,
sister, or legal dependentAn employee may submit a request to the Superintendent of Schools to extend the
maximum three day period per iliness if such illness of adependent child, child, parent, brother, sister, or
legal dependent is of a liftareateningnature.b 2 G S'Y ¢KS RSTAYAGAZ2Y 2F aAY
use of sick leave under the second sentence of this Section 9.2 is not applicable to cases involving the birth
a grandchild. Employees who wish to be with their ti@pendent childre for the birth of a grandchild must

use personal leave, or grandparent leave as stipulated in Section 9.3(d) (3) of this agreement.

Section 9.3. Personal Leave:Employees covered by this agreement shall be entitled to two (2) days of
personal leave dumg the school year at no loss of pay, and one (1) day of personal leave with a reduction o
pay not to exceed the daily rate paid to substitute teachers.

a. Application for Personal Leavéin employee must request personal leave at least five (5) woritays in
advance of such leave. An exception to the-fiay requirement in this section may be made by the
Associate Superintendent for Administrative Services provided that the circumstances surrounding thi
notice are beyond the control of the employeeThe event for which the employee is requesting an
exclusion to the five day requirement must be for leave that occurs on a date that has been set b
someone other than the employee, and the event will not be repeated involving said person.

Requests forpersonal leave must be submitted to the building principal (or associate principal) for
preliminary approval. Final approval/denial of all requests for personal leave shall be made by the
Associate Superintendent for Administrative Services.

Note: Whenit is not possible for an employee to submit a request for personal leave in advance via the
{ OK22f BS5AAUGNROGQA 2FFAOAIT St SOUNRYAO NXBIljdzSad
building principal (or associate principal), and the eletitcabsence request form must be submitted at
the earliest date.

b. Conditions: While such personal leave may be taken without designating the reason for the leave, the
following condition applies:
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1. Personal leave (paid or paeduct) may not be takewon teacher inservice days, workdays, Parent
Teacher Conference days or the first two days, nor the last two days of the contract year, or the firs
day back for students after a scheduled break. Personal leave (paid-dedagt) may not be used to
extend the following holidays, recesses, or contract days except in circumstances which are beyond tt
control of the employee:

1. Labor Day

Thanksgiving

/| KNAaGYlFIakbSgs , SI NRa

Winter Break

Spring Break

Easter

Memorial Day

NoohkwnN

A circumstance beyond the control of amployee shall be regarded as an event involving the
employee, or a member of his/her immediate family that occurs on a date that is established by
someone else, and the event will not be repeated involving said employee or family member. |
personal leag is granted to an employee under circumstances beyond his/her control, the
SYLX 28SSQa alflNE Aad &adzoaeSOu G2 NBRAzOIGAZ2Y
teachers.

C. Unused Personal LeaveEmployees covered by this agreement may setine of the following two

options relative to unused personal leave: (1) compensation for the unused personal leave day(s) wi
be paid to the employee at the substitute teacher pay rate established by the Board of Education; o
(2) unused full pay persal leave day(s), one or two days, can be rolled over into the next contract
year. (The '8 personal day at sub pay deduct can not be rolled over to the next year.) Any persona
days rolled over to the next contract year must be used in that contraat yéhe most personal days
that can be used in a year would be four regular personal days and one sub pay deduct day if two da
are rolled over.

d. Two additional aggregate days with substitute duct may be approved for any combination of the
following after all personal leave days have been used in accordance with 9.3 (a):

1. Legal consultation;

2. Emergency situations

3. Grandmother, Grandfather leave for normal pregnancy.
4. Qualified personal leave for nestependent child.

e. Two additional agggate days at sub pay deduct plus the negative difference between NSAA
compensation and sub pay deduct rate may be approved for those who wish to officiate Nebrask:
School Activities Association sponsored activities.

Section 9.4.Adoption Leave:Employes covered by this agreement will be granted adoption leave provided
that approval is granted, in advance, by the building principal and the Associate Superintendent fo
Administrative Services. Ten days of paid leave per year will be granted uponpguokiad The leave days
granted herein shall be necumulative from year to year. The leave must be applied for and taken within
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thirty (30) days of placement of a child with an employee for the purpose of adoption. The teacher shall notif
his/her immediate supervisor and/or Associate Superintendent for Administrative Services as soon as possib
of a pending adoption.

Section 9.5.Bereavement LeaveEmployees covered by this agreement shall be entitled to five (5) days of
paid leave for each absenaecase of death of the following: spouse, parent, paranti&aw, child, sorn-law,
daughterin-law, grandchild, or legal dependent. A total of two days of paid leave for each absence in case ¢
death shall be entitled for the following: brother, sst brotherin-law, sistefin-law, grandparents, niece,
nephew, aunt, or uncle. This leave provision is not limited to any number of occurrences during a contras
year. One day (per year) of bereavement leave may be used for death of a friend.

Section %. Professional LeaveEmployees covered by this agreement may be granted leave days to attend
workshops, conferences, seminars, etc. provided that approval is granted in advance by the building princip
or supervisor. Money for travel and expenses rbaypaid only with advance approval. Full salary will be
allowed the employee and the cost of paying a substitute will be borne by the District.

Section 9.7Jury Duty: Employees covered by this agreement who are required to serve on a jury shall suffer
no loss of pay. Jury fees, including reimbursement for expenses, will remain the property of the employee.

Section 9.8 Military Leave:Military leave shall be granted in accordance with applicable law.

Section 9.9 Non-Paid Leave of Absence:Leavesof absence without pay may be granted to employees
covered by this agreement who are ftilne employees at the time the request for leave is made. Such leaves
of absence may be granted for reasons approved by the Board of Education upon recommendakien of
Associate Superintendent for Administrative Services.

Leaves of absence are not intended to replace a regular resignation procedure and will be granted only whe
such a leave of absence would be in the best interest of both the employee and thetdistdetermined by
the administration.

Leaves of absence may not extend beyond a continuous period of one year. Insofar as possible, the defin
period set for a leave shall commence and terminate with the beginning of a new semester.

Section 9.10.Association LeaveThe Association shall be granted an aggregate of five days per year to be
used for officers of the Association to attend meetings sponsored by the local, state or national Educatio
Association. The cost of the substitute teacher fergons attending said meetings shall be paid by the
Association. In the event that the attendance at the meeting would benefit the district as determined by the
Associate Superintendent for Administrative Services, the cost of the substitute shall deypgh&lemployer.

Section 9.11Services for RIF:Those teachers who have received a notice of Reduction in Force will be
LINE GARSR GKS F2ft26Ay3 ASNBAOSa G GKS 5AaAGNAOGQ

a. Maximum of $20.00 for one day of career counseling services
b. May use oe accumulated sick leave day for counseling services
C. May use two accumulated sick leave days for job interviews

12



ARTICLE 10
PROFESSIONAL GROWTH

Section 10.1Professional Growth All certified staff will show evidence of professional growth, after gginin
permanent status, by earning a minimum of 90 clock hours of continuing education in one, or more, of the
following areas:

1. Approved college/university courses.

2. Approved classes.

3. Participation in Distriesponsored staff development activities.

4 Participaton in external workshops/conferences/conventions as approved by the

{ dZLISNAYGSYRSyidG 2F {OKz22fa 2NJ 0KS { dz2LISNAY G S
Serving on a local/state/regional advisory or school improvement team with the approval of the
Superintendent of Schools or dgeee (excluding any team membership that involves the
National Education Association, Nebraska State Education Association, or North Platte
Education Association.

o

In accordance with section 722,113 of Nebraska Statute, teachers who haven't met the mémal growth
requirement through criteria established in the negotiated agreement by April 15 of their sixth year of
employment shall be notified that their contract may be terminated at the end of their sixth year of
employment.

ARTICLE 11
MISCELLANEJS PROVISIONS

Refer to Appendix D which relates to the provisions of the Early Retirement Incentive Program.

Section 11.1 Non-discrimination:

a. The Board and the Association agree not to interfere with the right of the employees covered by this
agreement to become or not become members of the Association, and that there shall be no
discrimination against any employee covered by this agreement because of Association membership
non-membership. Membership in the Association or any other employemrorzation not affiliated
with the District shall not be a condition of employment for any employee covered by this agreement.

Section 11.2.Precedence of Agreementtf there is any conflict between the express written terms of this
agreement and the tems of any individual contract between the Board and an individual employee covered
by this agreement, the express written terms of this agreement shall prevail.

Section 11.3.Savings and Separabilitif. any provision of this agreement is or at anyeishall be contrary to

or unauthorized by law, then such provision shall not be applicable or performed or enforced, except to the
extent permitted by law; provided that in such event all other provisions of this agreement shall continue in
effect.

Secton 11.4. Distribution of this Agreement:¢ KS 5AAGNAROG gAtf LkRad 2y 5Aa
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ARTICLE 12
/hat9b{! ¢Lhb Chw 2hwY ! {{LDb95 .9, hb5 dabh

Section 12.1 Compensation Beyond Normal Duty Hours

a. For certified staff members who arequired by the North Platte School Distriotattend training sessions
or participate in curriculusNB f 6 SR F OGAGAGASAE GKIFG GF1S LXFOS
the participant will receive a per diem rate.

b. For any training sessiong curriculumNB f i SR I OGAGAGASE GKFG 2 00dzN.
GNB3Idzf  NJ Rdzié K2dz2NREéX (GKS LI NIOAOALI YyG é6Aff oS
faculty meetings and routinely scheduled school activities).

c. Forapprovedd Ay Ay 3 y2i NBIldzANBR o6& (KS b2NIK tfl i
Rdzié RIF& 2NJFFUGSNI GKS y2NX¥IFf RFE&¢ OSNIATFTFAOLIG

Uy

lj
S

No compensation will be paid to any employee for trainomgurriculumrelated activities unless such training
and activities have been approved by the Associate Superintendent for Administrative Services.

ARTICLE 13
EFFECTIVE AGREEMENT

Section 13.1.Entire Agreement:The parties acknowledge that during thegotiations which resulted in this
agreement, the Board and the Association had the unlimited right and opportunity to present demands anc
proposals with respect to any and all matters lawfully subject to collective bargaining; that all of the
understandngs and agreements arrived at are thereby set forth in this agreement; and that it shall constitute
the entire agreement between the parties for th2007-2008school year.

Section 13.2.Modification of Agreement:The terms and conditions of this agreent may be modified by
alteration, change, addition to, or deletion, only through the voluntary, mutual written consent of both
parties.

14



Appendix
A

NORTH PLATTE PUBLIC SCHOOLS

Salary Schedule
2007-2008
Entry Lewel: 30,070
Index-
Vertical: 5.00%
Horizontal : 4.00%
Teaching
Days: 187
Degree BA BA BA BA MA MA MA MA MA MA
Hours Beyond 0 9 18 27 0 9 18 27 36 45
Increase 1.0000% 1.0400% 1.0800% 1.1200% 1.1600% 1.2000% 1.2400% 1.2800% 1.3200% 1.3600%
Hours in Field 0 3 6 9 12 15 18 21 24 24
Increase Step
1.0000% 1.0 30,070 31,273 32,476 33,678 34,881 36,084 37,287 38,490 39,692 40,895
1.0500% 2.0 31,574 32,776 33,979 35,182 36,385 37,588 38,790 39,993 41,196 | 42,399
1.1000% 3.0 33,077 34,280 35,483 36,685 37,888 39,091 40,294 | 41,497 42,699 43,902
1.1500% 4.0 34,581 35,783 36,986 38,189 39,392 40,595 41,797 43,000 44,203 | 45,406
1.2000% 5.0 36,084 37,287 38,490 39,692 40,895 42,098 43,301 44,504 | 45,706 | 46,909
1.2500% 6.0 37,588 38,790 39,993 | 41,196 42,399 43,602 44,804 | 46,007 47,210| 48,413
1.3000% 7.0 39,091 | 40,294| 41,497| 42,699 43,902 45,105 46,308 47,511 48,713 | 49,916
1.3500% 8.0 41,797 43,000 | 44,203 45,406 46,609 47,811 49,014 | 50,217 51,420
1.4000% 9.0 44,504 | 45,706 46,909 48,112 49,315 50,518 51,720 52,923
1.4500% 10.0 47,210 48,413 49,616 50,818 52,021 53,224 54,427
1.5000% 11.0 49,916 51,119 52,322 53,525 54,727 55,930
1.5500% 12.0 52,623 53,825 55,028 56,231 57,434
1.6000% 13.0 55,329 56,532 57,734 58,937
1.6500% 14.0 58,035 59,238 60,441
1.7000% 15.0 60,741 61,944
1.7500% 16.0 63,448

No staff members were advanced to BA 45 after the 1998
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